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Wayne County FOOD SERVICE SYSTEMS MGT First-Line Supervisors/Managers of Food Preparation 
and Serving Workers 26222 921 $13.00

Supervise workers engaged in preparing and serving 
food. These workers have other employees reporting 
directly to them.  Illustrative Examples: Cafeteria 
Manager; Caterer; Bar Manager

Cooks, Institution and Cafeteria 10493 417 $11.18
Prepare and cook large quantities of food for 
institutions, such as schools, hospitals, or cafeterias.  
Illustrative Examples: Camp Cook; Mess Cook; 
Galley Cook

Food Batchmakers 1673 57 $12.60
Set up and operate equipment that mixes or blends 
ingredients used in the manufacturing of food 
products. Include candy makers and cheese makers.  
Illustrative Examples: Candy Maker; Honey Blender; 
Peanut Butter Maker

SURGICAL TECHNOLOGY Surgical Technologists 2557 62 $17.45
(Surgical Orderly)  Assist in operations, under the 
supervision of surgeons, registered nurses, or other 
surgical personnel. May help set up operating room, 
prepare and transport patients for surgery, adjust 
lights and equipment, pass instruments and other 
supplies to surgeons and surgeon's assistants, hold 
retractors, cut sutures, and help count sponges, 
needles, supplies, and instruments.  Illustrative 
Examples: Operating Room Technician; Scrub 
Technician
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For information on admittance or career counseling, please contact the community college's Admissions Office or Student Services Office.

The average wages and demand for the listed occupations are estimates and will vary by industry, geography, and a candidates skills and experience.

The occupations listed are not intended to be all inclusive but are meant to represent a sampling of the fields that the short term training programs would prepare 
an individual to enter. Individual employers may require, at their discretion, additional training, experience or skills as a requirement for employment.

Median hourly wage represents the rate of pay per hour at which half of those working in the profession made more than the amount noted and half made less in 
calendar year 2005.  It is not the average pay per hour.


